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Indiana University East
Faculty Senate
POLICY ON HAZING [showing edits and explanations, cleared by Univ. legal counsel 6-9-
11]

REVISIONS ARE INDICATED WITH STRIKETHROUGHS AND BOLDFACED TYPE.
EXPLANATIONS ARE ITALICIZED WITHIN SQUARE BRACKETS.

, azing- Indiana
UnlverSIty East isan |nst|tut|on of higher educatlon devoted to the educatlonal cultural, and

economlc weII -being of the communltles it serves. A—part—ef—that—mwsren—rs—felidted—by—tU—East—s

aetMHes In keeplng W|th |ts commltment toa posmve academlc and soual enV|ronment and in
accordance with Indiana State Law IU East uncond|t|onaIIy opposes any hazmg 1U East’s goal

azing- While all
forms of hazmg are prohlblted by IU East, some forms of hazmg are also criminal offenses
under Indiana law. [Sentence was suggested by University legal counsel.]

East deflnes haZIng as any conduct that subjects another person, Whether phy5|cally,
mentally, emotionally, or psychologically, to anything that may endanger, abuse, degrade,
or intimidate the person as a condition of association with a group or organization,
regardless of the person’s consent or lack of consent. [This definition is from the Code of
Student Rights, Responsibilities and Conduct. The eliminated definition is a quotation from the
anti-hazing policy posted on 1U’s Office of Student Organizations & Leadership Development
website, which is being revised for legal reasons.] Such activities and situations include, but are
not limited to:

1. Physical injury, punishment, contact, exercise or sleep deprivation which causes
excessive fatigue and/or physical and psychological shock;

2. Coerced or forced consumption of food, drink, alcohol, tobacco, and/or
illegal drugs;

3. Coerced or forced transporting of individuals;

5. Ceercing-orforecinglegalacts: Coerced or forced illegal acts [edited for parallelism]

7. Personal servitude;

8—Mentalharassment-Significant mental duress;

9. Public humiliation, ridicule or indecent exposure as a condition of association with a
group or organization; [approved by University legal counsel as phrased here]

10. Sexual harassment;[.]
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' . It is the responS|b|I|ty of

every member of any group, team or association, and of any staff, faculty member or student to
bring any incidents of hazing to the attention of the Dean of Students. For procedures governing
incidents of hazing, please consult the sections on personal misconduct and--appheable;
misconduct by student organizations in IU East’s Procedures for the Student-Code-of Conduet;
Code of Student Rights, Responsibilities, and Conduct, [official name of the document]
especially Section IV.D Disciplinary Procedures for Personal Misconduct.

Sanctions for hazing may be directed against individuals and/or against groups, teams or
associations collectively. If hazing occurs in connection with any team or individual initiation
activity, disciplinary action may be taken by the unit, department or School as well as Indiana
University East.

This policy is not intended to prohibit activities that are positive and educational in nature.
Rather, the intent is to prevent those behaviors that are reasonably likely to cause danger,
harm or significant mental duress to another student as a condition for association with a
group or organization. [sentences suggested by University legal counsel.]





