
Circular E14-01 
Post Tenure Review Revision 

Passed by IU East Faculty Senate April 3, 2001 
 
The IU Board of Trustees and University Counsel have reviewed our Post-Tenure Review and 
Faculty Board of Review documents.  They have requested that the following changes be made for 
their approval. 
 
1.  Post-Tenure Review:  Revision to Circular E6-00 
 
Add 
VII.G.  The procedures for dismissing faculty for misconduct or incompetence are separate 
from these policies and may be invoked, when appropriate, at any time; dismissal policies 
supercede the Post-Tenure Review policy. 
 
 
2.  Two amendments to I.U East Faculty Senate By-laws, Section V.B.1.  Faculty Board of Review 
 
a)  Section “B.1.a.iv.c” currently states: 
 
In cases of non-reappointment, salary adjustment, or any other…of receipt of notice (For cases of 
dismissal see Section B.1.a). 
 
 
The reference is incorrect; it should state: 
 
In cases of non-reappointment, salary adjustment, or any other…of receipt of notice (For cases of 
dismissal see B.1.b.i). 
 
 
 
b)  Section “B.1.b.i.f” currently states: 
 

f) The findings and recommendations of the Board of Review shall be communicated promptly 
in writing to the affected faculty member and to the Chancellor of Indiana University East 
and/or the President of Indiana University, who shall inform the Board of Trustees of the 
action of the Board of Review.  The final decision of the Board of Trustees shall be made 
with reasonable promptness, and it shall be communicated by the Chancellor or President to 
the affected faculty member in a registered letter. 

 
 
It is proposed to be revised to state only IUE procedures as indicated: 
: 

f)  The findings and recommendations of the Board of Review shall be communicated promptly 
in writing to the affected faculty member and to the Chancellor of Indiana University East.  
The final decision of the Chancellor of Indiana University East shall be made with 
reasonable promptness, and it shall be communicated by the Chancellor to the affected 
faculty member in a registered letter, with a copy to the Faculty Board of Review.  Faculty 
wishing to appeal this final decision of the Chancellor should consult the Indiana 
University Academic Handbook.  
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