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PROPOSAL SUMMARY

1. Institution: Indiana University East – Richmond, IN
II. Proposed Degree: Master of Science in Education
III. Proposed Date of Implementation: June 2005
IV. Major Objectives of the Proposed Program:

The program will provide teachers with professional development grounded in educational research directly applicable to learning, student diversity, classroom instruction and management.  Graduates will be qualified to actively research and apply best practice and provide leadership to colleagues and school corporations as professional development leaders and trainers.

V. Need for the Program: 
The demand for the program is supported by the results of a needs assessment survey. Six hundred twenty four regional public school faculty responded to the survey, administered 2004. (Appendix II)   Regional teachers indicated a strong preference for professional development activities, including graduate degrees, offered in collaboration and in close proximity with their employing school corporation. 

Area public school administrators have consistently, through the years, requested Indiana University East’s assistance and expressed support for graduate studies, culminating in a graduate degree, being offered by Indiana University East. Ohio school administrators further indicate a need due to Ohio mandating that teachers acquire a Masters to retain certification. Reciprocity with six Ohio counties expands the Indiana University East Service Area.  
Data indicates 33% believe the program to be warranted by their professional development needs.  Comments on the surveys are indicative that 61% survey respondents already have graduate degrees but many supported professional development opportunities at IUE.  231(31%) respondents indicated they either would attend (39%) or would consider (57%) attending.  Teachers affirmed the proposed themes central to the focus of the program.  They were less supportive of distance learning/on-line opportunities.  While not the preferred method, significant interest in some on-line courses will result in on-line modules being developed to meet elective or foundations program requirements.  (Appendix III)
VI. Student Population Served:

The student population for the program includes teachers seeking professional development grounded in educational best practice for teaching and learning, and desiring a learning community through which they research, acquire and employ reflective assessment and innovative practice in their classrooms and schools.

VII. How does the program complement the campus or departmental mission? 

The program extends Indiana University East’s mission to serve the regional community with innovative, supportive programs resulting in graduates who contribute intellectually and socially to the region, state and world.  The Division of Education’s conceptual framework and objectives are advanced by providing school children with teachers who exemplify instructional leadership, reflective scholarship and global citizenship.   Graduates will be prepared to model best practice instructional strategies, employ professional research, reflection and assessment and further contribute by providing professional development leadership within their school corporations.  

VIII. Relationship to existing IU system programs:

The School of Education provides graduate degrees for teachers at each campus site with the exception of Indiana University East.  There is no professional development, or graduate degree program within the IUE service area. The IUE Master of Science in Education will not duplicate efforts of other campuses in that there is no such service provider in this geographic region.  The program will potentially increase enrollment on other campuses as students, enrolled in the program, may enroll via distance education, or otherwise, in courses applicable to their individual program needs, offered by other campuses.

IX. Resources for the Program:

The program will generate funding supplemental to IUE general fund allocations for graduate education.  Grant support for program innovations and initiative will be aggressively pursued.  (Appendix I)
X. Innovative Features of the Program: 

Participants will initiate the focus of their graduate studies in the Best Practice Academy. Best practice methodology is validated by professional research, application and reflective practice, in the classroom. Best Practice cohorts will complete a core of intensive courses offered during their first semester enrollment (Summer Term) as graduate degree students. Best Practice courses are taught by university faculty assisted, as appropriate, by teaching exemplars from service area school corporations. Cohort participants will be required to develop, design and implement Action Research in their classrooms, thoroughly assessing student needs and investigating the efficacy of their instruction.  Research will be presented at a regional symposium, conducted by the Indiana University East Division of Education. The leadership service requirement of the program specifies that each student design and provide professional development activities for their home school faculty and/or corporation.  A required graduation portfolio, documenting instructional practice and leadership, will serve as the basis for graduates pursuing National Board Certification.
A.  ABSTRACT

          Master of Science in Education

          Indiana University East, Richmond

Objectives: To provide elementary and secondary teachers with professional development grounded in educational research directly applicable to learning, student diversity, classroom instruction and management.  Graduates will be qualified to actively research and apply best practice and provide leadership to colleagues and school corporations as professional development leaders and trainers. The program will encourage and facilitate participant progress toward National Board Certification.

Clientele: Licensed teachers seeking graduate level professional development.  Students from diverse cultural backgrounds and professional experiences will be encouraged to apply.

Curriculum:
Component 1- Best Practice Academy – Students complete coursework in the following focus areas, emphasizing strategies based on professional research:
Curriculum – May be taken prior or post Best Practice Academy (BPA)
Differentiated Instruction – BPA
Reading Instruction – BPA
Special Needs- BPA
Learning Environment/Community of Learners – BPA
Reflective Best Practice/Action Research – Year long independent study with cohort seminars.
Component 2 - Foundations and Content:  Students complete coursework in:

              Foundations of Education

              Electives from Education or License Content Area

Supervised work continues with Action Research designs initiated previously in Best Practice Academy Phase.

Students initiate leadership service to employing school corporations.
Component 3 - Thesis/Practicum:  Students complete:

     Thesis/Practicum

     Leadership Service

     Submit Professional Portfolio


Employment Possibilities:  The need for the degree is supported by the needs assessment survey for school teachers.  The degree supports the P-16 Initiative needs of both school corporations and individual teachers for improving classroom instruction and learner performance.  Regional school administrators report increased professional development needs, desire to collaborate with Indiana University East, and anticipation of increased hiring due to teacher retirement.

 PROGRAM DESCRIPTION

1.   Proposed Program and Stated Objectives

The proposed program is a post-baccalaureate graduate program leading to a Master of Science in Education. The program is designed to provide practicing teachers with the knowledge, values and skills necessary to perform leadership roles in the classroom, as a teacher, and in teacher professional development.  The program will provide teachers with professional development grounded in educational research directly applicable to learning, student diversity, classroom instruction and management.  Graduates will be qualified to actively research and apply best practice and provide leadership to colleagues and school corporations as professional development leaders and trainers.  Indicators of program success will include, but not be limited to, an increased number of National Board Certified teachers serving regional public school students, increased incidence of public school teachers publishing in professional journals and other sources and teacher participation in conferences examining the practice and results of action research in the classroom.

Upon completion of the Master of Science in Education the teacher will:

· Have acquired breadth and depth of professional knowledge including educational research, foundations, and assessment for the purpose of maximizing teacher performance and learner achievement.

· Be prepared to embrace and meet the learning needs of diverse learners and colleagues, establishing a caring, inclusive, safe, stimulating learning community which fosters the practice of democracy and collaboration.

· Have broad exposure to and assessed practice of a wide variety of teaching strategies and methodologies.

· Be able to practice differentiated learning and teaching to meet the needs of individual learners in classroom, adapting and creating diverse resources, strategies and practices. 
· Be able to design, execute and assess action research in the classroom to confront, explore and understand professional development needs and student performance.
· Be able to design and deliver professional development opportunities for professional colleagues, based in sound educational theory, research and practice.

· Be prepared to be a lifelong learner and persistently growing professional.

· Be able to integrate content area knowledge and educational best practice to meet state and national developmental and content standards.

· Progress toward qualification as a National Board Certified Teacher,
In accordance with appropriate National Board Standards.

· Consistently model values, standards and contributions appropriate to the profession.

2. Admission Requirements, Student Clientele and Financial Support

The program will serve licensed elementary and secondary teachers.  All participants will have met Indiana licensure requirements and hold or be eligible for a valid Indiana License.  Applicants holding licensure from other states must evidence comparable preparation and licensure to be admitted.  All applicants will submit an admission portfolio demonstrating prior teaching experience, leadership potential, recognized performance, appropriate teacher dispositions and values and a well articulated statement of professional development objectives. Evaluation of the admissions portfolio will be based on the applicant’s potential to meet the National Board for Professional Teaching Standards applicable to the applicant’s area of licensure. An admissions committee and the Director of Graduate Studies in Education will review the Admissions Portfolio.

The program is primarily designed to meet the needs of currently employed professionals.  Persons, with prior licensure and experience wishing to re-enter the profession may be served as well. The design accommodates both full and part-time enrollment.

Students will be eligible for graduate student loans and will be assisted in procuring benefits that may be available through their employing school corporations or other sources outside the university.

3. Description of the Proposed Program

The Master of Science in Education is a 36-credit program.  The program includes 18 credits in the major area, including 15 credits from the Best Practice Academy. Students are required to complete the Best Practice Academy through Indiana University East. Additionally, students will complete 12 credits in foundations courses and electives.  Electives must be appropriate to the student’s professional development objectives and approved by the graduate advisor.  It is recommended that students take electives from graduate coursework in their area of content licensure, reading, educational psychology and child development. Students will complete 6 credits with their Thesis or Practicum.  Thesis and Practicum work must be completed through Indiana University East.  Foundations and elective requirements may be met with transfer credit or on-line, as approved by the Director of Graduate Studies in Education, depending upon course content and appropriate application to the student’s professional development objectives.

Component 1  Major (18 credits)

J 500 – Instruction in the Context of Curriculum (3 Credits)

Best Practice Academy (15 credits)

Special Needs – K 505 or K500 (3)

Differentiated Instruction – J511(3) 

Advanced Reading Methods – L545 (3)

Learning Environments: Community of Learners (3) - M500
Action Research: Reflective Best Practice  - F500 or E595 (3)

The Best Practice Academy will be offered as a summer intensive.  12 credits will be earned during that session.  The Action Research credits (3) will be granted upon completion of the student’s research project, conducted in their classroom the following academic year. Research Projects will be presented to the professional community.

Component 2  – Foundations and Electives (12 credits)

Foundations of Education (3) Choose one from the following list of Indiana University Courses:

H504 – History of American Education

H520 – Education and Social Issues
H530 – Philosophy of Education

H540 – Sociology of Education

P 510 – Psychology in Education

P 515 – Child Development

P 516 – Adolescent Development

P 525 - Psychological Issues in Education
P 540 – Learning and Cognition in Education

P516 is offered at Indiana University East regularly.  Other courses will be offered at Indiana University East as warranted by program enrollment.  Courses from the above list may be taken on-line from or on other Indiana University campuses.
Electives (9) Graduate courses appropriate to content licensure, graduate major and or professional objectives. Electives must be approved by the graduate advisor. They may be from within or without the School of Education.  Secondary teachers are expected to take at least one course in their content area, unless exempted by the Director of Graduate Studies.  Electives may be selected from but are not limited to the following courses offered by Indiana University East:

     P506 – Topical Explorations: Managing Aggressive and Disruptive Behavior
     S512 – Workshop in Special Education     
L549 – Advanced Study in the Teaching of Language Arts 

L547 – Advanced Study in the Teaching of Social Studies 

E516 – Advanced Study in the Teaching of Science

E523 – Advanced Study in the Teaching of Math
L501 – Critical Reading and Reasoning in the Content Area 
L559 – Trade Books for the Classroom Teacher

L553 – Studies in Literature: Children’s Literature

L553 - Studies in Literature: Young Adult
L682 - Multicultural Children’s and Young Adult Literature

L666 – Survey of Children’s Literature
E 501– Emergent Literacy
F500 – Reading Assessment and Diagnosis
G500 – Introduction to the English Language

G660 - Stylistics
Component 3 – Thesis or Practicum (6 credits)

Thesis – X599 or

Practicum – J 538

All courses are from the Indiana University Master Course List.  It will not be necessary to propose new courses requiring system wide approval. Courses for the proposed program have been approved at the campus level
4. Recognition

Type of Degree:  Master of Science in Education

This degree is appropriate as the program is a post-baccalaureate graduate program for persons holding valid teacher licensure. While unique in its approach, the credit requirement (36 graduate credits) and rigor of the program are comparable to Master of Science in Education programs traditionally approved.

Institutions Suggested CIP Code: 130101
Information Appearing on Diploma:

Master of Science in Education

Indiana University East
Richmond, Indiana  
5. Faculty and Administrators

Current Core Faculty

Daniel W. Doerger, Ed.D.

University of Cincinnati, 2002

Major: Curriculum and Instruction

Appointment: Tenure Track, Assistant Professor 

Specialization: Beginning Teacher Mentor, Language Arts Methods

Scholarly Focus:  Beginning Teacher Issues, Mentoring, Induction

Betty L. Goerss, Ed.D.

University of Pittsburgh, 1993

Major: Reading

Appointment: Tenured, Associate Professor

Specialization: Reading

Scholarly Focus:  Literacy Assessment, Strategies for Helping Struggling Readers, Reading Methodology for Students in Rural Poverty 
Elizabeth W. Kirk, Ed.D.

Ball State University, 1999

Major: Early Childhood Education 
Cognates: Reading, Human Development

Appointment:  Tenure Track, Assistant Professor

Specialization: Early Childhood and Reading

Scholarly Focus: Emergent Literacy

Jennifer Knuths, M.S.

Doctoral Student Indiana University
Appointment: Lecturer

Specialization: Math Education

Scholarly Focus: Math Methodology for Teachers

Kathleen Kreamelmeyer, Ed.D.

Arizona State University, 2000

Appointment: Tenure Track, Assistant Professor

Specialization: Foundations, Multiculturalism, Social Studies

Scholarly Focus: Multiculturalism, International Studies

Emily Lemming, Ed.S.

Indiana University, 1989
Major: School Administration

Appointment: Clinical Assistant Professor, Director of Field Experiences

Specialization: Supervision, Field Methodology

Scholarly Focus: Supervision, Mentor Training

Mary Ann Morse, Ed.D.

Ball State University, 1983

Major: Biology  
Cognates: Natural Resources, Physiology

Appointment: Tenured, Associate Professor

Specialization: Science Education

Scholarly Focus: School-University Collaboration for the Improvement of K-12 Science Education, Inquiry-based Science Teaching/Learning

Cheryl S. Stolle, Ed.D.

Ball State University, 1982

Major: Educational Administration and Supervision 
Cognate: Curriculum

Appointment: Clinical Assistant Professor, Director of Graduate Studies in Education

Specialization:  Curriculum, Adolescent Development, Mentoring

Scholarly Focus: Violence Impacted Learners, Alternative Teacher Preparation, Best Practice in Teaching/Learning

Marilyn Watkins, Ph.D.

University of Wisconsin, 1981
Major: Curriculum and Instruction, Education Administration
Appointment: Tenured, Professor

Specialization: Multiculturalism, Curriculum, Social Studies Education

Scholarly Focus: Cross-cultural Communication, Teaching and Assessment of Performance Based Courses, Strategies for Diverse Learners

Jerry Wilde, Ph.D.

Marquette University, 1993

Major:  Educational Psychology with Emphasis in Developmental Neurolinguistics

Appointment: Tenured, Associate Professor

Specialization: Educational Psychology

Scholarly Focus: Anger Management, Rational Emotive Behavior Therapy with Children and Adolescents

Administration

Chancellor: 
David Fulton, Ph.D.
Indiana University, 1974

Vice Chancellor for Academic Affairs:
Laurence Richards, Ph.D.
University of Pennsylvania, 1980

Division Chair: 
Mary Ann Morse, Ed.D.

Ball State University, 1983

Major: Biology Cognates: Natural Resources, Physiology

Appointment: Tenured, Associate Professor

Specialization: Science Education

Scholarly Focus: School-University Collaboration for the Improvement of K-12 Science Education, Inquiry-based Science Teaching/Learning

Director of Graduate Studies in Education:

Cheryl S. Stolle, Ed.D.

Ball State University, 1982

Major: Educational Leadership and Supervision  
Cognate: Curriculum

Appointment: Clinical Assistant Professor, Director of Graduate Studies in Education

Specialization: Curriculum, Adolescent Development, Mentoring

Scholarly Focus: Violence Impacted Learners, Alternative Teacher Preparation, Best Practice in Teaching/Learning

6. Needed Resources

Indiana University East Library Services, in consultation with the Division of Education, deliberately and consistently review and secure new and appropriate resources for the education/teaching community. A Curriculum Resource Center is housed in the Teaching and Learning Center, located in the library. The Curriculum Resource Center has provided pre-service education students, faculty, and area school corporations and their faculties with curriculum resources.  Attention will be focused on new acquisitions to support the teacher as researcher.

Indiana University East Information Technology Services deliberately and consistently upgrades and maintains five computer labs for student use. Smart classrooms are available with a full range of information technology capabilities.  Additional technology can be accessed through Library Services and the Teaching and Learning Center.  In addition to faculty computers, the Division of Education has two computers designated for student use.  Attention will be focused on increasing the availability of Smart classrooms and additional technology to support the development of technology skills in graduate students and university faculty.

Additional resources:  Faculty and Clerical Support
Additional resources include .5 FTE for additional clerical support and 2.5 FTE faculty added to the program by the end of the fifth year.  The program will also require additional expenditures, as indicated, for general supplies, marketing and travel.

Though no new resources beyond the above anticipated acquisitions are necessary for initiating the program, continued attention to library resources, the Curriculum Resource Center, and information technology will be paramount to maintaining and expanding quality graduate services. 

7. Other Program Strengths

In-service teachers who have been designated by their employing corporation as teaching exemplars will assist Indiana University East faculty, when appropriate. Those recommended, will be observed by program faculty to confirm expertise and/or will submit a portfolio as evidence of their exemplary practice in the classroom. These exemplars will be encouraged to pursue National Board Certification.   This collaboration offers a mutually beneficial relationship with regional school corporations, as both the university and school corporations seek to satisfy the P-16 Initiative, specifically with regard to the professional development of the public school faculty. 

B. PROGRAM RATIONALE

Institutional Factors

Relationship to Institutional Mission: The program is compatible with the Mission, Vision and Initiatives of Indiana University East, as approved by the faculty Senate 01/04.  The Faculty Senate Resolution, passed 05/04, endorses graduate education, as an appropriate component of the mission of Indiana University East.  The mission addresses the institution’s responsibility to provide opportunities for persons of diverse backgrounds to exercise life-long learning for their personal well-being and that of the community.  Enabling the professional development of the public school faculty is essential to this mission.  This provides initially for the well-being of the graduate students but ultimately results in improved quality of life for public school students and the community who benefit from teacher expertise and development.  This benefit is then extended to the community at large providing regional employers with a well educated citizenry.

The Vision is for Indiana University East to be a leader in innovative instruction, providing a supportive learning environment that allows students to reach their potential while improving the quality of life within our region.  Strong collaborative relationships and on-going teacher development, throughout the school corporations we serve, is consistent with this vision.  The Best Practice Academy is innovative and provides a means of professional development for both experienced and less- experienced teachers.

The Indiana University East Initiatives address raising the educational aspirations of citizens, employers and employees within the region.  They specify that IUE broaden and revise academic opportunities and their modes of delivery. The addition of graduate education to the region provides practical impetus for increased aspirations and on-going professional development in education.  Without such programming teachers are required to travel great distances to avail themselves of a graduate degree. This deprives them of having a locally accessible educational community actively involved in the improvement of regional public education and proximity to resources that support the notion of educational community and improvement.
Planning Process:  The Chancellor, the Division of Education and the Faculty Senate of Indiana University East, agree that a Master of Science in Education is appropriate to the mission of the campus, and the needs of the community.  Discussions were initiated, with intent, in 2003.  During 2003-04, the Division of Education, with the Chancellor’s support, developed a program design based on consultations with educational leaders and perceived need. The initial design was revised upon the completion of the formal needs assessment. The needs assessment and proposal were completed and submitted for various institutional approvals in 2004.  Pending approval by the Commission, the anticipated date for implementation is June 2005.

Program Impact on Other Facets of the Institution:  Additional faculty will be added as program demands warrant. Indiana University East is committed to this investment.  It is anticipated that other academic units on campus will develop and offer graduate courses as a result of the success of this program.  Increased utilization of the Curriculum Resource Center and Teaching and Learning Center will increase demands on both resources and staff. There is no further anticipated impact.

Utilizing Existing Resources:  It is anticipated that the Curriculum Resource Center and the Teaching and Learning Center will be better utilized, by the educational community, by virtue of use and exposure generated by graduate program students.

Student Demand

Estimated number of credit hours generated by the program:

Enrollment projections were derived from needs assessment surveys submitted by regional public school teachers. The program will result in significant additional enrollment at Indiana University East. Estimated enrollment is projected in Table 1, located in the section Tabular Information.

The program will attract graduates of our undergraduate program and Alternative Route to Certification Program. There will be no enrollment from current programs in that IUE has not offered graduate degrees prior to the one proposed herein.  In addition to degree seeking students, the Needs Survey affirms that the proposed coursework is attractive to those seeking professional development.  (Appendix IV)

Transferability

This program includes no agreements or arrangements with other Indiana institutions.  All courses are taken from the Indiana University Master List.  Required courses and elective courses may be taken at alternative Indiana University locations with permission of the Director of Graduate Studies in Education.  Students may apply for credit transfer from other institutions through the Office of Admissions.  Transfer of work from other Indiana University campuses and other institutions of higher education will be limited to courses with comparable content and at the discretion of the Director of Graduate Studies in Education.  Courses may transfer to the institution but not apply to the Master of Science in Education.
Regional, State and National Factors

Comparable programs: No comparable program exists in the Indiana University East geographic region.  The closest existing in-state programs, at IUPUI and Ball State, require minimally an hour commute, one way.  Miami University (Ohio) requires most Indiana residents to pay out of state tuition, making cost a prohibitive factor for some students.

External Agencies: 

Indiana University East is accredited by the North Central Association.  The Division of Education at IUE is accredited by National Council for the Accreditation of Teacher Education.  The program has been influenced by the Interstate New Teacher Assessment and Support Consortium (INTASC) Principles and the National Board for Professional Teaching Standards.

C. PROGRAM IMPLEMENTATION AND ASSESSMENT
With the approval of the program a marketing brochure will be disseminated to school corporations and teachers in the Indiana University service area.  Needs Survey participants indicating that they would or would consider attending will be contacted directly by the Director of Graduate Studies in Education. Applications for the Master of Science in Education will be accepted 2005, with the first cohort admitted 2005.

Program assessment is a critical and continuous process in the Division of Education.  The Unit Assessment Plan is applicable to the proposed graduate program. The National Council for the Accreditation of Teacher Education (NCATE) Standards will be met and assessed as part of the on-going accreditation process. Formative assessment will include monitoring student progress.  Summative Assessment will include feedback from graduates and their employers.  Employers also serve on the Division of Education Advisory Board.    

APPENDIX I:  Tabular Information
Campus:
Indiana University East / Richmond, IN

Program:
Master of Science In Education

Date:
June 16, 2004

TABLE 1:  PROGRAM ENROLLMENTS AND COMPLETIONS

Annual Totals by Fiscal Year (Use SIS Definitions)

	
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	A.  Program Credit Hours Generated
	
	
	
	
	

	
1.  Existing Courses
	0
	0
	0
	0
	0

	
2.  New Courses
	414
	654
	810
	810
	810

	
	
	
	
	
	

	
Total
	414
	654
	810
	810
	810

	
	
	
	
	
	

	B.  Full-time Equivalents (FTE’s)
	
	
	
	
	

	
1.  Generated by Full-time Students
	8
	12
	12
	12
	12

	
2.  Generated by Part-time Students
	9
	16
	22
	22
	22

	
	
	
	
	
	

	
Total
	17
	27
	34
	34
	34

	
	
	
	
	
	

	
3.  On-Campus Transfers
	2
	2
	2
	2
	2

	
4.  New-to-Campus
	15
	25
	32
	32
	32

	
	
	
	
	
	

	C.  Program Majors (Headcounts)
	
	
	
	
	

	
1.  Full-time Students
	8
	15
	15
	15
	15

	
2.  Part-time Students
	17
	30
	43
	43
	43

	
	
	
	
	
	

	
Total
	25
	45
	58
	58
	58

	
	
	
	
	
	

	
3.  On-Campus Transfers
	3
	3
	3
	3
	3

	
4.  New-to-Campus
	22
	42
	55
	55
	55

	
	
	
	
	
	

	
5.  In-State
	21
	37
	48
	48
	48

	
6.  Out-of-State
	4
	8
	10
	10
	10

	
	
	
	
	
	

	D.  Program Completions
	3
	18
	18
	18
	18


Campus:
Indiana University East / Richmond, IN

Program:
Master of Science In Education

Date:
June 16, 2004

TABLE 2A:

TOTAL DIRECT PROGRAM COSTS AND SOURCES OF PROGRAM REVENUE

	
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	
	FTE
	2005-06
	FTE
	2006-07
	FTE
	2007-08
	FTE
	2008-09
	FTE
	2009-10

	A.  Total Direct Program Costs
	
	
	
	
	
	
	
	
	
	

	
1.  Existing Departmental Faculty Resources
	0.2
	$ 17,000
	0.2
	$ 17,000
	0.2
	$ 17,000
	0.2
	$ 17,000
	0.2
	$ 17,000

	

	
	
	
	
	
	
	
	
	
	

	
2.  Other Existing Resources
	
	3,000
	
	3,000
	
	3,000
	
	3,000
	
	3,000

	
	
	
	
	
	
	
	
	
	
	

	
3.  Incremental Resources (Table 2B)
	
	101,000
	
	168,300
	
	213,100
	
	213,100
	
	213,100

	
	
	
	
	
	
	
	
	
	
	

	
TOTAL
	
	$ 121,000
	
	$ 188,300
	
	$ 233,100
	
	$ 233,100
	
	$ 233,100

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	B.  Sources of Program Revenue
	
	
	
	
	
	
	
	
	
	

	
1.  Reallocation
	
	$ 20,000
	
	$ 20,000
	
	$ 20,000
	
	$ 20,000
	
	$ 20,000

	
	
	
	
	
	
	
	
	
	
	

	
2.  New-to-Campus Student Fees
	
	59,000
	
	98,300
	
	123,800
	
	123,800
	
	123,800

	
	
	
	
	
	
	
	
	
	
	

	
3.  Other (Non-State)
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
4.  New State Appropriations
	
	
	
	
	
	
	
	
	
	

	

a.  Enrollment Change Funding
	
	42,000
	
	70,000
	
	89,300
	
	89,300
	
	89,300

	

b.  Other State Funds
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	
TOTAL
	
	$121,000
	
	$188,300
	
	$233,100
	
	$233,100
	
	$233,100


Campus:
Indiana University East / Richmond, IN

Program:
Master of Science In Education

Date:
June 16, 2004

TABLE 2B:

DETAIL ON INCREMENTAL OR OUT-OF-POCKET DIRECT PROGRAM COSTS

	
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	
	FTE
	2005-06
	FTE
	2006-07
	FTE
	2007-08
	FTE
	2008-09
	FTE
	2009-10

	1.  Personnel Services
	
	
	
	
	
	
	
	
	
	

	
a.  Faculty
	1.5
	$ 81,800
	2.0
	$ 148,700
	2.5
	$ 192,400
	2.5
	$ 192,400
	2.5
	$ 192,400

	
b.  Support Staff
	0.5
	11,800
	0.5
	12,200
	0.5
	12,500
	0.5
	12,900
	0.5
	13,300

	
c.  Graduate Teaching Assistants
	0.0
	0
	0.0
	0
	0.0
	0
	0.0
	0
	0.0
	0

	
	
	
	
	
	
	
	
	
	
	

	
Total Personnel Services
	
	93,600
	
	 160,900
	
	204,900
	
	205,300
	
	205,700

	
	
	
	
	
	
	
	
	
	
	

	2.  Supplies and Expense
	
	
	
	
	
	
	
	
	
	

	
a.  General Supplies and Expense
	
	3,400
	
	3,400
	
	3,400
	
	3,400
	
	3,400

	
b.  Recruiting
	
	3,000
	
	3,000
	
	3,000
	
	3,000
	
	3,000

	
c.  Travel
	
	1,000
	
	1,000
	
	1,800
	
	1,400
	
	1,000

	
d.  Library Acquisitions
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	
Total Supplies and Expense
	
	7,400
	
	7,400
	
	7,400
	
	7,400
	
	7,400

	
	
	
	
	
	
	
	
	
	
	

	3.  Equipment
	
	
	
	
	
	
	
	
	
	

	
a.  New Equipment Necessary for Program
	
	
	
	
	
	
	
	
	
	

	
b.  Routine Replacement
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
Total Equipment
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	4.  Facilities
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	5.  Student Assistance
	
	
	
	
	
	
	
	
	
	

	
a.  Graduate Fee Scholarships
	
	0
	
	0
	
	0
	
	0
	
	0

	
b.  Fellowships
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	
Total Student Assistance
	
	0
	
	0
	
	0
	
	0
	
	0

	
	
	
	
	
	
	
	
	
	
	

	Total Incremental Direct Costs
	
	$ 101,000
	
	$ 168,300
	
	$ 213,100
	
	$ 213,100
	
	$ 213,100


TABLE 3:

NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY 

6/16/2004

I.  Prepared by Institution


Institution/Location:
Indiana University – East / Richmond, IN


Program:
Master of Science in Education


Proposed CIP Code:
to be determined


Base Budget Year:
2004-05

	
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	
	
	
	
	
	

	Enrollment Projections (Headcount)
	25
	45
	58
	58
	58

	
	
	
	
	
	

	Enrollment Projections (FTE)
	17
	27
	34
	34
	34

	
	
	
	
	
	

	Degree Completion Projection
	3
	18
	18
	18
	18

	
	
	
	
	
	

	New State Funds Requested (Actual)
	$                  0
	$                  0
	$                  0
	$                  0
	$                  0

	
	
	
	
	
	

	New State Funds Requested (Increases)
	$                  0
	$                  0
	$                  0
	$                  0
	$                  0

	
	
	
	
	
	

	
	
	
	
	
	

	II.  Prepared by Commission for Higher Education
	
	
	
	
	

	
	
	
	
	
	

	
New State Funds to be Considered for 
Recommendation (Actual)
	$
	$
	$
	$
	$

	
	
	
	
	
	

	
New State Funds to be Considered for 
Recommendation (Increases)
	$
	$
	$
	$
	$

	
	
	
	
	
	

	
CHE Code:
	Comment:
	
	
	
	

	
Campus Code:
	
	
	
	
	

	
County Code:
	
	
	
	
	

	
Degree Level:
	
	
	
	
	

	
CIP Code:
	
	
	
	
	


Teacher Survey:  Master of Science in Education
1.
Please indicate the level of education you have already attained
_____Bachelor’s degree
_____Master’s degree
_____Other – Please specify:________

2.
If you already have a master’s degree, how could IUE assist your professional development?  ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________
3.
What is your current position?

______Elementary school teacher
______Middle school/Junior high teacher
______High school teacher
______Other – Please specify:________________________
4.
If a Master of Education degree program were offered at IUE, how interested would you be in enrolling in the program?  (Check one)

______Would enroll

______Would consider

______Do not know

______Would not enroll

5. In what scheduling format would you prefer classes be offered?

(Check all that apply)
______Weekday evenings (Monday-Thursday)
______Friday night and Saturdays
______Other – Please specify:_____________________________
6.
Where would you prefer to have classes offered? 
(Check all that apply)  

______Richmond campus
______New Castle campus (Henry County)
______Connersville campus 
______Online
______Other – Please specify:________________________

7.
What course topics would best assist your professional development? (Check all that apply)

___Classroom Management
___Reading

___Student Motivation
___Child/Adolescent Development

___Differentiated Instruction
___Behavior Management

___Assessment
___Curriculum Development

___Special Education
___Content Area Methodology

___Other – Please specify:____________________________

8.
What professional development opportunities or graduate studies are you considering or currently enrolled in?

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

9.
Would you appreciate receiving information regarding professional development and graduate program opportunities at Indiana University East? 
______Yes
______No
If yes, please include the information on the following page, which will be processed separately from the survey to assure the anonymity of your survey responses. 

Other comments:
Name:_____________________________________________________ 

School Corporation:__________________________________________

Day phone number: __________________________________________

E-mail address:______________________________________________

Preferred mailing address:_____________________________________

_____________________________________

_____________________________________

_____________________________________

APPENDIX III:  NEEDS SURVEY DATA –

POTENTIAL STUDENTS SEEKING MS DEGREE
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APPENDIX IV:  NEEDS SURVEY DATA – 

POTENTIAL STUDENTS SEEKING PROFESSIONAL DEVELOPMENT

[image: image4.emf]Professional Development

45% 60%

61%

45%

27%

7%

59%

17%

49%

52% 30%

47% 63%

43%

35%

30%

10%

37%

11%

48%

37% 21%

0%

20%

40%

60%

80%

100%

CLASS ROOM MGT STUDENT MOTIVATION DIFFERENTIATED INSTRUCTION ASSESSMENT SPECIAL EDUCATION OTHERREADING CHILD/ADOLESCENT DEVELOPMENT BEHAVIOR MANAGEMENT CURRICULUM DEVELOPMENT CONTENT AREA METHODOLOGY

Would Enroll   Would Consider  



Would Not Enroll�
310�
�
Would Enroll�
83�
�
Do Not Know�
52�
�
Would Consider�
131�
�






Location of Class�
�
�
�
�
�
Richmond�
315�
�
New Castle�
150�
�
Connersville�
122�
�
Online�
239�
�
Video�
8�
�
Televised�
7�
�
On Site�
16�
�
Correspondence �
4�
�






Teachers Interested In Weekend Opportunities�
�
�
�
�
Saturday Only�
28�
�
Summer�
81�
�
Weekday Evenings�
336�
�
Friday Evening & Saturday�
138�
�






�
WOULD ENROLL  �
WOULD CONSIDER  �
�



CLASS ROOM MGT�
45%�
47%�
�



STUDENT MOTIVATION�
60%�
63%�
�



DIFFERENTIATED INSTRUCTION�
61%�
43%�
�



ASSESSMENT�
45%�
35%�
�



SPECIAL EDUCATION�
27%�
30%�
�



OTHER�
7%�
10%�
�



READING�
59%�
37%�
�



CHILD/ADOLESCENT DEVELOPMENT�
17%�
11%�
�



BEHAVIOR MANAGEMENT�
49%�
48%�
�



CURRICULUM DEVELOPMENT�
52%�
37%�
�



CONTENT AREA METHODOLOGY�
30%�
21%�
�









22

