

Cir. E13-10 Resolution to Rescind and Replace
Search, Screen and Hiring Procedure for Faculty

Resolution

WHEREAS the policy “Search and Screen and Hiring Procedures”, dated April 1, 1997 allocates legislative authority on faculty salaries to faculty committees, and

WHEREAS the Constitution of Indiana University only provides a consultative role for faculty in matters of faculty compensation, and

WHEREAS the provisions in the “Search and Screen and Hiring Procedures” are contradictory to the constitution, are not enforceable and are out of date,

NOW THEREFORE BE IT RESOLVED that the Faculty Senate at Indiana University East rescind the policy “Search and Screen and Hiring Procedures”, dated April 1, 1997 and

FURTHER BE IT RESOLVED that the Faculty Senate at Indiana University East adopt the proposed “Search, Screen and Hiring Policy for Faculty” as presented below. 


[Existing policy – to be rescinded]

SEARCH AND SCREEN AND HIRING PROCEDURES


Divisional search and screen committees (as described in the VCAA's memo dated September 8, 1994) will design and recommend positions for the division. In addition, divisional search and screen committees will meet with the chair and a representative from the office of the VCAA to determine the salary range for the new position. The salary range must take into account the academic rank of the position, the current median salary for other faculty in the division and across divisions at the same academic rank and any local or national market factors that are appropriate. The range will be determined and recorded as part of the official search and screen process. The Divisional Staffing Committees have the opportunity to make recommendations in the wording of the job advertisement. At the time of offer, the search and screen committee will have the opportunity to recommend a salary to the Vice Chancellor and/or Division Chair based on the candidate's experience. The Vice Chancellor (or his/her designee, e.g. Division Chair) will be responsible for making the offer. At the time of hiring, job descriptions may not be changed from the original job description proposed by the Division unless the Division agrees and the final salary may not differ from the predetermined range by more than 5% unless the division and the search and screen committees are notified and have an opportunity for input.
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[Proposed new policy] 

Search, Screen and Hiring Procedure for Faculty

Faculty hires at Indiana University East shall be chosen through a process referred to as “Search and Screen.” New full-time faculty searches shall include a public advertisement of the job description (“Search”) and an evaluation of applicants’ qualifications through a committee of faculty (“Screen”). This policy asserts the faculty’s legislative authority in determining the academic mission of the campus and its consultative role in faculty compensation.

Legislative Authority
The Faculty Senate at Indiana University East delegates to the faculty in each School the authority to:
1. Determine the necessity to add new faculty positions or to fill vacant faculty positions in the respective Schools. 
2. Subject to the Academic Ranks policy and University Policy determine the required and desired academic qualifications for any newly advertised faculty positions. This includes the determination of area of specialization, required previous teaching experience, research accomplishments and desired rank and approval of the wording of these requirements in external communication. 
3. Evaluate the credentials of each applicant and remove candidates that are deemed unqualified or undesirable from the pool of applicants under consideration.
4. Determine and recommend an annotated list of finalists that are deemed best for needs of the school. 

Consultative Authority 
The Faculty Senate at Indiana University East delegates to the faculty in each School the right to be consulted on matters of faculty compensation for new hires and on the venues for advertising the position. 
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